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EMPLOYING MINORS

ARecords Keeping Requirements
AExempted Minors

AHour Restrictions

A Prohibited Occupations
AManufacturing Mentorship Program




EMPLOYER MINOR RECORD KEEPING REQUIREMENTS

A In Addition to Records for All Employees, an Employer must keep the following records
pertaining to Minors:

Work Permit
A Obtained through the Local School District

Wage Agreement
Listing the Wages to be Paid to the Minor

Record of Breaks
A Showing the Starting and Stopping Time

List of Minor Employed in a conspicuous place

Minor Labor Law Poster



MINORS EXEMPT FROM MINOR LABOR LAW

A Students participating in a vocational program approved by ODE
A Students working in training department of any school
AMinors participating in a play, pageant, or concert

AParticipation without remuneration of a minor and with the consent of
the parent or guardian in a performance given by a church, school or
academy

AMinors employed by their parents in occupations other than those
prohibited




MINORS EXEMPT FROM MINOR LABOR LAW (CONT.)

AMinors engaged in the delivery of newspapers to consumers
AMinors who have received a high school diploma

AMinors who are currently heads of households or parents contributing
to the support of their children

AMinor engaged in lawn mowing and snow shoveling
AMinors in agriculture employment in connection with family farms
A Students participating in a program to serve as precinct officers




HOUR RESTRICTIONS

A16 & 17 yr. old: May not work past 11:00 p.m. on any night followed by
a school day

A14 & 15 yr. old: May not work past 7:00 p.m. when school is in
session and 9:00 p.m. when school is not in session

A14 & 15 yr. old: May not work more than 3 hours per day and 18
hours/week when school is in session

A14 & 15 yr. old: May not work more than 8 hours per day and 40
hours/week when school is not in session




4 A
PROHIBITED OCCUPATION FOR ALL MINORS

ADriving a Motor Vehicle (some exceptions may apply)
AMeat Slicers

APower-driven bakery machines

ARoofing

A Excavation

AWork in connection with Chemicals

APower paper machines
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PROHIBITED OCCUPATION FOR 14 & 15 YEAR OLD MINORS

APower-driven machines
A Construction

ACooking and Baking (except for lunch counters, snack bars, cafeteria
serving counters)

AGasoline Service in connection with pits, rack or lifting apparatus
AWarehouse work

AWork in freezers and meat coolers

AAny manufacturing occupation
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MANUFACTURING MENTORSHIP PROGRAM (MMP)

APassed by the Ohio Legislature in 2019 to expose minors who
are sixteen or seventeen years of age to manufacturing
occupations in this state through temporary employment with
an employer.

ARequirements/Guidelines found in ORC 4109.22 and OAC
4101:92-02.2
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REQUIREMENTS OF THE MANUFACTURER FOR MMP PARTICIP

ADetermine the duration of the minor's employment;

A Assign the minor a mentor to provide direct and close supervision while
the minor is engaged in any workplace activity;

AProvide the minor with specific training, including:

A tenthour course in general industrty safety and health hazard r_ec_o?nit_ion and _
greventlon approved by the occupational safety and health administration of the United
tates department of labor;

Instructions on how to operate the specific tools the minor will use during the minor's
employment;

The general safety and health hazards to which the minor may be exposed at the minor's
workplace;

The value of safety and management commitment;
Information on the employer's drug testing policy.




ADDITIONAL MANUFACTURER REQUIREMENTS FOR N

AEncourage the minor to participate in a care¢echnical
education program approved by the department of education if
the minor is not participating in a careetechnical education
program when the minor begins employment;

AComply with all applicable state and federal laws and
regulations relating to the employment of minors (work
permits, wage agreements, hour restrictions and the payment
of the required minimum wage).




ADDITIONAL MANUFACTURER REQUIREMENTS FOR M

A A minor who is sixteen or seventeen years of age who is employed by an employer under
the mentorship program may work in any manufacturing occupation not denied by law
to minors of that age under sectiof109.05f the Revised Code or rules adopted under

that section.

A No employer shall do either of the following:

Permit a minor who is sixteen or seventeen years of age to operate a tool minors of that
age are permitted to operate pursuant to the rules adopted under division (D) of this
section unless the minor is employed by the employer under the mentorship program;

Permit a minor who is sixteen or seventeen years of age who is employed by the
employer under the mentorship program to operate a tool prohibited for use by minors
of that age pursuant to the "Fair Labor Standards Act of 1938," 29 U.S.C. 201, et seq.,
and sectiord109.05of the Revised Code or rules adopted under that section.
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RECORD KEEPING REQUIREMENTS FOR MMP PARTIC

AEmployers shall maintain records sufficient to document the
satisfaction of all criteria established by section 4109.22 of the
O.R.C.

ADocuments shall be maintained by the employer for no less
than two years following the employment of the minor or after
the minor turns 18, whichever is later.

AEmployers shall make the documents available to the director
G> ; GEE=J; = GJ L@= "AJ=; LGJAK <
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PERMITTED TOOLS FOR MINORS PARTICIPATING IN M

A The followinggeneraltools may be used by any minors sixteen or seventeen
years of age only if they are participants in the manufacturing mentorship
program

A Pipe and bolt threading machine;
A Pipe nipple and automatic pipe nipple machines;

A Certain electric carts used as a means of transpor_tation In large industrial plants
and at railroad stations, as long as they are not driven on public roads;

A Riding mowers or golf carts in a warehouse setting, as long as they are not driven
on public roads;

A Powered contour measuring instruments;
A Multi-axis type robotic equipment;
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PERMITTED TOOLS FOR MINORS PARTICIPATING IN V

A The followingconditional usetools may be used by any minors sixteen or
seventeen years of age only if they are participants in the manufacturing
mentorship program:

Welding tools only while under direct supervision;

Waterjet cutting machines with devices for fully automatic feeding and ejection and with a

fixed guard that prevents operators or helpers from placing any part of their bodies in the
point-of-operation area,;

Computer numerical control (CNC) machines while under direct supervision;

Production press machines that are not already listed as a specific prohibition or exception in
Chapter 4101:2 of the Administrative Code, so long as those devices include fully automatic

feeding and ejection and a fixed guard that prevents operators or helpers from placing any
part of their bodies in the poirbf-operation area;

Plastics molding machines when fitted with the proper guarding and are not manually fed;
Plastics extruders while under direct supervision;

Soldering irons while under direct supervision,;
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PERMITTED TOOLS FOR MINORS PARTICIPATING IN M

A The followingrestricted usetools may be used by any minors sixteen or seventeen years of age only if
they are participants in the manufacturing mentorship program
A Certain tools that require the placing of material on a moving chain or in a hopper or slide for automatic

feeding, such as:
Band resaw only when it incorporates the use of a chain feed and there is no direct interaction with the

tool;
Automatic nailing machine only when it incorporates the use of a hopper, belt, or chain feed, and there

IS no direct interaction with the tool;
A Automatic wirestitching machines only when it incorporates the use of a hopper or chain feed and there
IS no direct interaction with the tool;
A Tools designed for carrying or moving nonhazardous material from one machine to another {ikay).

A Miscellaneous tools that are permitted under the Fair Labor Standards Act and are not specifically
prohibited by section4109.0%0f the Revised Code or the rules adopted thereunder.

19


http://codes.ohio.gov/orc/4109.05

THANK YOU

Stephen Clegg
Stephen.Clegg@com.ohio.gov
6146442239

Sean Selibert
Sean.Seibert@com.ohio.gov
6145578662

Department of

(Bﬁw Commerce

L‘-'\/f Division of Industrial Compliance
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Tony Trapp-Apprenticeship C ordinator

v Building Maintenance
v Business Development Partnerships

v Construetion Technologies

v esigrﬂj)ital Print
‘I:E)Iectrical Trades

v  HVACR

v Pre Engineering

v Robotics & Automation

v Manufacturing Technologies

v Satellite Programs

e Sidney
y  Construction Technologie

y  Manufacturing & Welding
Welding Technologies

b Upper Valley Career Center



School Apprentlceshlp Schedule

1st Se‘nester S

- - KRN

y Two weeks full time with emplo
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Student Training-School/Work | /e e e - |
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v We recruit, screen and train the next generation for the workforce

v Safety (General)

e Propﬂsage, show proficiency with 100 % accuracy
e State outline as well incorporating
Advisory Committees

v Safety (Equipment Operations)
commen’ion f
v Training Plan with employers

v Course of Study
UPPM@EME} ) Upper Valley Career Center




Ohio Revised Code

)
Employment of Minors - 4109.06 (a2) ORC

v State of Ohio inorﬁr Laws
v Prohibit upations for Minors

EXCEPTIONS:

Students participating in a vocational prog
by the Ohio Department of Education
This statement can be found in 4109.
ALL Upper Valley Career Center programs
the Ohio Department of Education

\pproved

)
roved by

b Upper Valley Career Center
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Weekly Evaluations

A e AQ

APPRENTICESHIP

Work Report While At Work
v Employer assigns a mentor(s) :
S —. v Students complete top portion with hoursivorked

and brief description
v Employers complete middle section wi
Or grades
1ployers sign lower

......

observatic
v  Students
any com

T S— v Students
Y | make ct
| retain O

tomeo
I instruc
or scha

% score
S must be
entered >
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Timeline for employers =

v Fall/Winter
e Employer indicates with apprenticeship coordinator they have an interest
In participating with program for the next school year
e Employer participates in CTE program Advisory Committee meeting
Winter/Spring -«
e Emploeyer hosts job shadowing with potential candidate(s)
e Employer makes employment offer to student
Summer
e Employer provides training and employ. t to student
School Year
e Employer continues to provide training and mentoring through
employment and bi-weekly evaluations throughout the senior ye
Graduation

e Employer makes full time employment offer to student

<

<

—<

<

UPPE}@,&L cﬂ’ ) Upper Valley Career Center



ApprenticeOhio Certificate

A0

ApprenticeOhio

-

oo apprenticeship p,og{.)
) an,

Certificate of Completion

This 9 80 Cer ity shaat
TATE SHOLTIS

Certificate of Recognition of
Pre-Apprenticeship Program:

Upper Valley Carcer Center
Piqua, Ohlo
Soptomia 11, 200

Leavinc sk

SKill

Contin 0 builc

b Upper Valley Career Center



2025-2026 UVCC Pre-Apprentices

? Upper Valley Career Center




Apprenticeship Enrollmen

Total # of students vs. School Year

150 | 142 . @Y -

100 '
(197)

8 o POl PYY .100,000.00

17 124

Total # of students
(7]
o

b Upper Valley Career Center



Work Based Learning By !V E Pr

Count By CT Program
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20 17
14
11
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38% of Seniors




Count By Employer Coun!

Count of Employer County
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German American

Chambers of Commerce

Deutsch-Amerikanische
A H-El“dl‘_‘ ‘:'|kE|.'T' mern

The Partnerships for the Future  project promotes
initial connections between German vocational
schools and American community colleges with the
aim of establishing sustainable exchange programs
for apprentices.

-
—

Local
Business
Participation

oy

=

Hartstein-
Favorite Grant
Funding

Cultural
Experience

o>
22

Vocational
School

Partnerships
Vot p
Students travel
—— to Germany

/ 2 Week

' y Hosting
N Program
~
Lasting
Connections
Once in for Students
a Lifetime
Opportunity

9 Career Advancement Center
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2025 Expansion Project

v The project increased the overall footprint of the career center by 20% and
will allow for over 150 new students annually

v Programs benefited include; Medical Careers Academy, Adult Medical
including transitional RN, First Responders Academy, Sports Medicine,
Construction Technologies, Electrical Trades, Robotics & Automation,
Building Maintenance, and Manufacturing & Machining Technologies

v Benefits Include: Collaboration and cross training opportunities- secondary
to adult and program to program, additional credentialing opportunities,
apprenticeship program completion




Questions?



Duane Caudill
Adult Education Director
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We Are an Ohio Technical Center

5 he/ Qa KI @S | K
Investment) for career training

s he/ Qa | ONRaa hi

program completion rate Ot
C ([ ACCSC
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post program placement rate Ohio Technical 4 I?S’(ET!}?\?[LT?EJN

Centers

your fast track to success




Adult Education Programs

Health/Science Programs
s Practical Nursing (LPN)J12 months, 1,356 hour program
6 LPN to RN Diploma Prograrh2 months, 900 hour program
6 CNA- Certified Nurse AssistanB80 hours

Industrial Trades Programs
s Welding, Fabrication, and Allied Process@anonths, 600 hours

Heating, Ventilation, Air Conditioning, and Refrigerati@months, 600 hours
Advanced Manufacturing Maintenance with PLC Speci@tsnonths, 600 hours
Precision Tooling and Machinin§ months, 600 hours

(@] O«

(@]



Workforce Development Programs

Strategies to Train & Upskill Employees
Customized Training & Skill Enhancement [

w

o

O« O«

E]
g
E]

e

Pearson VUE Assessment Center
Specialty Training

K]

E]
]
]

Can pick and choose from classes in the
full-time programs- ala carte
Registered Apprenticeship
Individually Tailored Training
CredentialBased Training

S
e

GED/Adult Diplom&2+ Diploma Program
Leadership Training
Safety/OSHA/Forklift

Learning English Classes



EntryLevel Workforce Development

Partnering with the Aspire to create tuitiefinee
Training Programs

Certified Nurse Assistant (CNA)
Workforce DevelopmentAutomation and Production
3 SACA Credential- C101 Certified Industry
4.0 Associate 1- Basic Operations
e Approximately 80 hours of entry -level
skills training
e Piloting in spring
e Opportunities to stack credentials and
training

0
0




Microcredentials and TechCred

TechCred

O«

O« O¢ O«

Reimbursement for shoiterm training &
credentials

Up to $2,000 for each microcredential
Open enroliment every other month

Great opportunity to upskill your workforce!

Microcredentials Offered

O« O¢ O« O« O¢ O« O« O¢ O« O« O« O¢ O«

Apprenticeship

PLC ProgrammingAllen Bradley Siemens
Robotics Fanuc & Yaskawa

Electrical Maintenance

Industrial Maintenance Technician
Introduction to Solidworks

CNC Tool Operation

Introduction to Manual Machining
HVAC/R { Essentials

HVAC/R HApplications

Welding Theory |

Welding Mig/Tig

Customized microcredentials available



Registered Apprenticeship Programs

Partnering to offer full, registered
apprenticeship opportunities

e Mechatronics Technician

e Heating Ventilation & Air Conditioning
e CNC Operator & Programmer

e Welder, Combination

UVCC owns the apprenticeship and paperwork, yo
provide the On the Job Training!

Employees pathway to Journeyperson Status!




OTC'I'AdditionaI Workforce Development Opportunities for High School Students

OTC+ is a state funded program that allows ’
juniors and seniors to take classes at an Ohio
Technical Center tuition free
6 Stackable Credentials

3 High School Seniors enrolled in the
Practical Nursing program
Certified Nurse Assistant (CNA)
Welding- credential & program pathway
HVAC/R credential & program pathway
Precision Tooling & Machining
Robotics

O«
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New State of the Art Equipment

Rapids & SuperRapids Grantsrer $700,000
iInvested in new equipment

6 Amatrol Smart Controls Learning System
3 High Level Automation Training
3 SACA Gold Level Certified

High & Mid Fidelity Nursing Simulators
Siemens & Rockwell PLCs ' =
Pipeworx & Dynasty 300 Welders | a3 = - l!“ﬂ 3
Yaskawa Robots | B ,;a,' ;,
Fanuc Arc Mate Robotic Welder ' Sl T

New & Remodeled LabdNursing & Industrial

O¢ O¢ O« O¢ O¢ O«




New Automation Equipment

==




SACA Credentials

The Smart Automation Certification Alliance (SACA)
IS a non-profit organization whose mission is to
develop and deploy modular Industry 4.0
certifications for a wide range of industries.

5 Stackable Credentials

K]

]
]
E

Automation/PLCs
Electrical
Pneumatic/Hydraulic
Robotics

Mechanical

o) Sllver & Gold Certification

‘:»ACA

TISAETION CITTINCATON MLVt

SMART AUTOMATION CERTIFICATION ALLIANCE



New Health Science Center




New Health Science Center




BRANDI OLBERDING

Assistant Dean Workforce Development &
Work-Based Learning (WBL)
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WORKFORCE (yponfuuiifies

WWW.EDISONOHIO.EDU/WORKFORCE

(®,
EdisonState

COMMUNITY COLLEGE
WORKFORCE DEVELOPMENT & WORK-BASED LEARNING




@ EdisonState

COMMUNITY COLLEGE
WORKFORCE DEVELOPMENT & WORK-BASED LEARNING

14)071/({07109 Chafleviges
EMPLOYERS ARE FACING

e Worker shortage and low participation

Skills gap between jobs and available labor

Aging workforce and demographic decline

Limited funding for training and upskilling current employees
Critical shortage in the health care and technical fields




@ EdisonState

COMMUNITY COLLEGE
WORKFORCE DEVELOPMENT & WORK-BASED LEARNING

o) Loca(
AREER CONNECTOR

e Connect with students

e (Collaborate to develop talent pipelines

e Customize training to retain and upskill
your current talent
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@ EdisonState

COMMUNITY COLLEGE

WORKFORCE DEVELOPMENT & WORK-BASED LEARNING

O Ca
B ATHWAYS

Bachelor's Degree
Edison State offers a bachelor's degree in the health

sciences pathway that positions students for success.

Associate Degrees

Students can enter the workforce or continue
their education at a four-year university.

Certificates

Students can enter the workforce and build
toward an associate degree.

Short-Term Technical Certificates

Students can enter a new career field or
advance in their current role.

A

Information Technology
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Social & Public Services

University Transfer



Buil{YOUR FUTURE WORKFORCE

STACKABLE CREDENTIALS

SHORT-TERM TECHNICAL CERTIFICATE ASSOCIATE DEGREE BACHELOR'S DEGREE
CERTIFICATE

CONTINUING EDUCATION WITH WORKFORCE DEVELOPMENT
Employees can enter at any point and keep advancing without leaving the workforce.



(@ EdisonState

COMMUNITY COLLEGE
WORKFORCE DEVELOPMENT & WORK-BASED LEARNING
“‘9 4 3 G -

TRAIN CURRENT TALENT

UWonkfence SOLUTIONS = 2

e Stackable Credentials I ’ >
o College degree pathways |
o Flexible technical workforce programs A

o Leadership and Supervisor Training e - =8 -

 Ed2Go \ T I

e TechCred Guidance and Assistance
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@ EdisonState

COMMUNITY COLLEGE

WORKFORCE DEVELOPMENT & WORK-BASED LEARNING

WE HEL

Fiud [ ewf

Employers: Online job board services

Edison State Works-Career fairs and student
connection opportunities

Program partnership events

Program advisory committee connections




@ EdisonStat

lonl-Baged LEARNING

OMMUNITY COLLEGE
RKFORCE DEVELOPMENT & WORK-BASED LEARNING

Build your talent pipeline
Increase productivity
Evaluate future hires
Reduce hiring costs

Gain fresh ideas

Shape workforce skills

APPRENTICESHIP

Edison State is a registered apprenticeship
sponsor available to help you develop and
retain skilled employees

INTERNSHIP/CO-0OP

A hands-on talent pipeline that builds
job-ready skills for your industry



@ EdisonState

COMMUNITY COLLEGE
WORKFORCE DEVELOPMENT & WORK-BASED LEARNING

[hei’ EXPERIENCE

o4 INTERNSHIP EXPERIENCE

“As a Controls Engineer Intern
at Peerless Food Equipment, |
used CAD software to update

N

™78

and helped program PLCs and
~»HMIs for our equipment.”

\—‘jack Q. | Alumnus

e l\
Edison S\u\e

COMMUN \TY CO\.\.EQ

% electrical drawings and BOMs,

STUDENT EXPERIENCE

“After graduating with a
phlebotomy certificate from
Edison State, | attended Wright

State University, where | obtained
my Bachelor of Science in Nursing.
| am now a pediatric ICU nurse at

Dayton Children’s Hospital.”

X

it Rachel T. | Alumna




@ EdisonState

COMMUNITY COLLEGE bee
WORKFORCE DEVELOPMENT & WORK-BASED LEARNING

CREDIT FOR PRIOR LEARNING EXPERIENCE (C-PLEX)

Edison State evaluates employees’ existing skills and work experience for
potential college credit. When prior learning aligns with course outcomes,
credit may be awarded through a faculty-reviewed portfolio process.

WHAT THIS MEANS FOR EMPLOYERS:
e Employees complete credentials faster
e Lesstime spentin training
e Lower education costs —
e Recognizes real-world expertise

=

Our advisors guide employees through the process. CREDIT FOR PRIOR LEARNING EXPERIENCE




@ EdisonState

COMMUNITY COLLEGE

WORKFORCE DEVELOPMENT & WORK-BASED LEARNING

MEET OUR TEAM

‘ A
' |

Brandi Olberding Trisha Elliott Dr. Roger Fulk Keith Barga Daryl Curnutte

Assistant Dean of Workforce Coordinator of Client Relations Workforce Success Industrial Technical Industrial Technical
Development & Work-Based & Program Outreach Specialist Training Manager Training Manager
Learning

Let's talk about your workforce needs!



CAREER COACH PROGRA

KELLY EDWARDS
Career Coach
Kelly@workforcepartner.com




Career Coach Program

APartnership with United WaireT Alndividualized support for
Community Initiative Way students entering the workforce

The Process

Career on
Individual Meetings Networking: . Interviewing Signing Event
Shadowing
Power Lunch

Used SLAO Grant to help

pay for UVCC Adult HVAC
classes WORKFORGE PAIITNEIISIIIP

of Shelby Cou




Upcoming Events:

Power!luunch: Slgnlng Event: B gl C2REER Conc
Wednesday; February 1hursd ay; May'7 e e
23" from 4:306:30 pm § & - <
from 9-12 pm at the Sidney
at the IPalazzoin Theatre
Botkins

| | —

of Shelby County




How can companies help support
the Career Coach Program?

Alob Shadowhost a student
Aob Openingsemail me directly or post

on HTO
Aower Lunchsign up to attend, recruit

. for future employment
Create Intern
Positions

fStudent Intern Positionsreate

. /  Ohio's
| Mentorship
Program

STHBRI‘E%ITS positions that you can hire students in
temporary WBL roles
. upsi s Adire Studentsfor full time employment

ASigning Eventelebrate students
WORKFORCE H‘AHTNEBSHIP

of Shelby County

Full-Time at
Graduation




Employing Students

A Construction Mentorship Program
(CMP) 16-17 year old
A SHS/UVCC Construction and
Welding Classes P A%
A Instructors: John Lloyd and Joel £ &
Baden AR A
A Student SpotlightAngel Fries
employed by Ferguson
Construction
A Summer mentorship
A Pre-Apprenticeship

B [ —

of Shelby County




OHIO MENTORSHIP PROGR
C@ﬁw, gepartment of

LINDA SII\/IPSON, Chief HR Officer
MICHELE CARLSON, HR Business Par

I:l: CONSTRUCTION







